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AGREEMENT 

THIS AGREEMENT, made on this_day of __ t 2013, by and 

between THE OFFICE OF THE BERGEN COUNTY PROSECUTOR (hereinafter refereed to as 
the “Employer” or the “Prosecutor” or the “BCPO”) and P.B.A. LOCAL NO. 221 (hereinafter 
referred to as the “Association”), 

WHEREAS, the Employer and die Association recognize that it will be to the benefit of 
b°th to promote mutual understanding and fester a harmonious relationship between the parties 
to the end that continuous and efficient service will be rendered to and by both parties. 

NOW, THEREFORE, it is agreed as follows: 

ARTICLE I 
RECOGNITION 

The office of the Bergen County Prosecutor hereby recognizes P.B.A. Local No. 221 as 
the sole and exclusive representative of all County Investigator Employees of the BCPO below 
the rank of Lieutenant It is agreed by the parties that County Investigator personnel of the BCPO 
may, from time to time, be selected at the sole discretion of the Bergen County Prosecutor, to use 
the designation of “Detective” in their work in the law enforcement community. This designation 
of “Detective” is one of convenience "and its sole purpose is for identification and to enhance the 
ability of BCPO investigators to be recognized as professionals by the public and within the law 
enforcement community. It is a work assignment designation and not a rank designation. 

It is not the purpose of the “Detective” designation to confer any new rig h ts or benefits 
upon the investigative personnel of the BCPO. Indeed, all investigative personnel selected to use 
the designation of “Detective” will continue to be paid according to their present ranks and will 
continue to have only those rights available to them as County Investigators, as that tide may be 
defined in N.J.S.A. 2 A; 157-10. notwithstanding any BCPO designation of “Detective”. 
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Every employee selected fay the Prosecutor to use the “Detective" designation must read 
and sign the “Acknowledgement of Status and Rights” form, a copy of which has been provided 
to the Association. The Association recognizes that the designation of “Detective” will enhance 
the ability of Employees to be identified as law enforcement professionals and that said 
designation is created herein for no other purpose. 

Employees covered by this Agreement shall have absolutely no right to contest, challenge 
or grieve any decision of die Prosecutor relating to the designation of “Detective”, the 
withholding of the designation of “Detective 1 ’ or die removal of same. As an inducement to the 
Bergen County Prosecutor to create the designation of “Detective”, the Association waives any 
rights it may have regarding actions of the Bergen County Prosecutor as they relate to his 
decisions regarding the designation of “Detective”. 

ARTICLE II 

MANAGEMENT RIGHTS 

Except as modified, altered or amended by the within Agreement and subject to law, the 
Employer shall not be limited in the exercise of its statutory management functions. The 
Employer hereby retains the exclusive right to hire, direct and assign the work force, as well as 
the right to t erminate any un clas sified, civil service employee without cause before January 7, 
2004 and, after January 7, 2004, in accordance with PJL 2003, C, 173 (See Appendix B); to 
plan, direct and control the operations; to discontinue, recognize or combine any section with any 
consequent reduction or other changes in the work force; to introduce new or improved methods 
or faniTittes regardless of whether or not the same cause any reduction in the work force; and, in 
all respects to cany out the ordinary and customary functions of management, including the 
p-gtahlishment of such operational rules as it shall deem advisable. 




ARTICLE PH 


EMPLOYEES’ BASIC RIGHTS 

Pursuant to Chapter 303, Public Laws of 1958, the Employer hereby agrees that every 
County Investigator Employee below the rank of Lieutenant shall have the right freely to 
organize, join and support the Association and its affiliates for the purpose of eng agin g in 
collective negotiations and other concerted activities for mutual aid and protection As a body 
exercising governmental power under the laws of the State of New Jersey, the Employer 
rmrWaVp-c and agrees that it shall not, in violation of law discourage or deprive or coerce any 
Employee from the enjoyment of any rights conferred by Chapter 303, Public Laws of 1968, or 
any other lavra of the State of New Jersey or of the Constitution of New Jersey and of the United 
States. 

The Employer further agrees that it shall not unlawfully discriminate against airy 
Employee with respect to hours, wages, or any terms or conditions of employment because of 
membership in the Association and its affiliates, participation in any activities of the Association 
and its affiliates, collective negotiations with the Employer, or the institution in good faith of any 
grievance, complaint or proceeding under this Agreement. 

In this Agreement, the terms “Investigators” "Detectives” and “Sergeants” shall be 
deeped to include the plural as well as the singular and to include females as well as males. 

ARTICLE IV 
EXISTING LAW 

The provisions of this Agreement shall be subject to, and subordinate to, and shall not 
pnnnl or modify existing applicable provisions of State or Federal laws. 





ARTICLE V 


ASSOCIATION REPRESENTATIVES 


Tia Employer recognizes the Association’s right to designate representatives and 
alternates within the BCPO for the enforcement of this Agreement, provided that there are no 
more than three (3) representatives and alternates, •who shall be Employees covered by this 
Agreement or an attorney representing the Association. The Association shall furnish the names 
of representatives and alternates yearly (by July 1st) in writing and shall notify the Employer of 
any changes in writing within, seven. (7) calendar days of said change. 

The authority of the representatives and alternates so designated by the Association shall 
be limited to, and shall not exceed, the following duties and activities: 

(A) At the request of an Ihvestigator/Detective or Sergeant, to investigate and 
participate in settling grievances in accordance with this contract 

(B) To transmit such messages and information which shall originate with and are 
authorized by the Association or its officers. 

(C) The designated Association representative shall be granted reasonable time with 
pay during working hours to participate in settling grievances, as requested, and to attend all 
meetings and conferences on collective negotiations wife. Employer officials. 

The State Delegate/President shall be granted reasonable time off to attend to necessary 
P.BA. business, provided that permission is requested in advance from the Employer, which 
permission shall not be unreasonably withheld. P.BA. business may involve grievance related 
meetings, meetings with the P.B.A, attorney and meetings with fee Prosecutor or his designee 
regarding personnel or labor relations matters affecting unit personnel. 

There shall be no overtime or compensatory time credited to any member of the 
Association engaged in activities pursuant to this Article. 





ARTICLE VI 


SALARIES 

(A) His annual base salaries of all Employees covered by this Agreement are set forth 
in Appendix A. 

(B) Salary increases shall be paid during the first (I s *) period following the rate 
change in accordance with past practice, 

(C) Notwithstanding anything to foe contrary herein and notwithstanding the fact that 
hourly pay rates are displayed, for accounting purposes, on foe paychecks that Employees 
receive, Employees covered "by this Agreement are paid for the work they perform on foe basis 
of arirmal salaries and are not paid on an hourly basis. Hourly pay rates are used primarily upon 
an Employee’s retirement, when unused vacation or CTO hours are paid to the Employee and 
unused sick leave is converted into a lump sum payment pursuant to foe formula in Article XVI. 
Hourly pay rates are also used to compute overtime compensation. Because salaries paid under 
this Agreement are now based on a workweek of forty (40) hours, it is necessary to use a formula 
for calculation of hourly pay rates. Under this Agreement, hourly pay rates are calculated as 
follows: the annual base salary (plus longevity and senior employee pay, if any) of the Employee 
is divided by 2,080 hours-foe number of normal work hours in a year at forty (40) work horns 
per week. The result is the subject Employee’s hourly pay rate. 

(0) Senior Empt/wra Status - When an Employee covered by Ms Agreement 
completes seventeen (17) years of law enforcement service, including at least three (3) years of 
law enforcement service with foe BCPO. then, in that event, said employee’s base salary shall be . 


increased as follows: 



Year of Contract 


Rank 

2014 

2211 

2016 

Investigator 

S3,000 

$3,000 

$3,000 

Detective 1* Gr. 

S3,500 

13,500 

$3,500 

Sergeant 

$4,500 

$4,500 

$4,500 


ARTICLE VH 

HOURS OF WORK/OVERTIME COMPENSATION 
A. The normal workweek shall be Monday through Friday, from 8:30 arm. to 4:30 
p_m.; 9:00 ami. to 5:00 p.m.; or, a “second shift”, defined as an eight (8) hour shift beginning 
Monday through Friday at an hour after 2:00 pan., but before 4:00 p.m., and ending no later than 
12:00 midnight, depending on the needs of the BCPO, with Saturdays and Sunday as regular 
days off. Because the special nature of an investigator’s job often requires that he/she ‘be 
available to perform work during the meal periods, the following change is instituted: with the 
normal work day. Employees shall be entitled to a one-half (1/2) hour paid lunch period, but may 
be called upon to perform work during said one-half (1/2) hour paid period if circumstances 
require it (Every effort will be made to give Employees a “break” for this onehalf (1/2) hour 
paid lunch period, but investigative necessity may require the Employee to answer phones, 
monitor wire-taps or perform other duties during the lunch period). If an Employee is required to 
work during his /lva- lunch period, no additional compensation for such work will be pad to that 
Employee. In the case of wiretaps or any other investigative necessity, as determined by the 
Prosecutor or his designee. Employees may be required to work Saturdays and/or Sundays as 
part of a normal work week. Whenever possible, forty-eight (48) hours advance notice of such 
shift changes shall be given by the Employer. If the Employer does not give forty (48) hours 
advance notice, the Employee shall be paid for the first (l sl ) work day of the new shift at the rate 
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of time and one-half (1 Vi), instead of the usual straight time pay for work on a regular work day. 
Subsequent workdays in foe new shift shall be paid at the regular straight time rate. 

Paid leaves are viewed as being working days/working hours for the purpose of overtime 
accrual. 

B. Additional Compensation for Overtime Work 

(I) Investigators/Detective and Detectives 1 st Grade. Whenever an Employee 
of the rank of Investigator/Detective or Detective I s5 Grade works more than eight (8) hours in 
any one work day or forty (40) hours in any one (1) work week, the® said Employee shall be paid 
at the rate of time and one half (1/4) for the hours worked in excess of the normal work day or 
work week. 

Whenever an Employee is required to work his/her regular day off (except in the case of 
shift change, as described below), said Employee shall be paid at the rate of time and one half 
(1 Vi), Instead of straight time, for the work performed on the regular day off. If the Employee is 
required to work on one (1) of the designated holidays, the Employee will still only receive time 
and one half (1 Vi) for the actual hours worked (with no extra payments for “holiday pay” or any 
other reason), but will also receive CTO, hour for hour, for the actual hours worked on the 
holiday. If only a partial day is worked on a holiday, the Employee will receive regular holiday 
pay for the balance of the holiday. Here are three (3) illustrative examples, all assuming an eight 
(8) hour work day: 

1. Investigstor/detective Jane Doe is called in to work on Memorial Day. She 
works five (5) hours, including all compensated travel time. She would be 
entitled to receive overtime pay at the time and one-half (1 Vi) rate for five 
(5) hours, plus five (5) hours of straight time CTO, plus three (3) hours of 
Tegular straight time holiday pay. 

2. Detective 1 st Grade Richard Roe works eight (8) hours on Martin Luther 
Ring, Jx. Day. He would be entitled to receive overtime pay at foe time 
and one-half (114) rate for eight (8) hours, plus eight (8) hours of CTO. 




3. Investigator/Detective X works ten (10) hours on Section Day. He -would 
be entitled to overtime pay at the time and one-half (l l A) for ten (10) 
hours, plus CTO for ten (10) hours. 

Under this Agreement, die maximum pay an employee can receive for work performed 
on a designated holiday is time and one half (1/4), with the additional compensation of straight 
time CTO for the actual hours worked on the holiday. For the unworked portion of the holiday, if 
any, the Employee would get regular straight time holiday pay. 

The overtime rate of pay for an Investigator/Detective and a Detective 1 st Grade is 
calculated by multiplying his/her hourly rate - see Article VI (CT) above - by one and one half 
(IH>. 

(2) Sergeants - Employees of the rank of Sergeant are senior management employees 

of the Bergen County Prosecutor’s Office; they perform duties and fill positions which make 
them exempt under law from overtime pay entitlement Such Employees are senior, white collar 
executives of the BGPO mid shall be expected to work whatever overtime schedule that is 
required by the Prosecutor or Chief or their designee. 

(a) Overtime beyond forty (40) hours pa- week will be assigned only when, in 
the judgment of the Prosecutor or Chief; the operations of the BCPO requires overtime to 
be worked. 

(b) Notwithstanding their exempt status, Sergeants shall receive straight time 
pay, on an hour-for-hour basis, for all hours of overtime worked beyond eight (8) hours 
in any work day or forty (40) hours in any work week. The hourly pay rate shall be that 
which is calculated according to the formula established in Article VI (C). 

(c) Sergeants shall receive five (5) hours of compensatory time (CTO) per 

month, on a straight time basis, in recognition of their contributions to the BCPO and the 

many hours they work each month beyond the normal forty (40) hour work week. The 

CTO awarded under this provision of the Agreement is not subject to any cap and may be 

8 



accumulated by die Employee until that Employee’s retirement or termination of 
employment, at which time any accumulated CTO shall be converted into a cash payment 
to the Employee at the Employee’s hourly rate in effect at lie time of retirement or 
termination. An Employee may elect to use accumulated CTO to take paid leave in like 
amounts with the approval of the Prosecutor, which shall not be unreasonably withheld. 
Such paid leave may be used for extraordinary illnesses or may be used to' take pre¬ 
retirement leave at full pay when retirement papers have been submitted. 

(d) Sergeants who, for at-least sixty (60) days during any calendar quarter, are 
temporarily in command of an investigative squad usually commanded by a Lieutenant 
shall receive a "command stipend” in the amount of Five Hundred ($500.00) Dollars for 
such calendar quarter. Sergeants shall be eligible for this command stipend only when: 
(1) they are in command of an investigative squad designated by the Prosecutor to be a 
squad us ually commanded by a Lieutenant. As of January 1, 2004, fhe Prosecutor las 
designated these squads to be C.I.D-, Major Crimes, Sex Crimes/Child Abuse, C.I.U., 
Narcotics, S.I.S., and Court House; and, (2) they hold such command position in the 
absence of a Lieutenant for at least sixty (60) days of any calendar quarter. The stipend 
will he paid as soon as practicable after tire end of the qualifying calendar quarter. If a 
Sergeant' is transferred out of a command assignment in an applicable investigative squad 
to an assignment which is not eligible for a command stipend (e.g,, if the new assignment 
has a Lieutenant in the command billet, or if the new assignment is not in an eligible 
squad), the payment of the command stipend shall cease after the last qualifying calendar 
quart©:. The command stipend shall be considered base pay for pension purposes. 

(e) In the event an Employee of the rank of Sergeant is called in to work on 
one of the paid holidays specified in the Employee Manual, then such. Employee shall 
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receive straight time pay for the actual hours worked on the holiday, in addition to regular 
holiday pay for tbs full holiday. 

C. Overtime must be authorized by a superior officer. 

D. Whenever an Employee is recalled to return to duty (unscheduled) on his/her 
regular day off, or at a time not contiguous to his/her working day (i.e. a “call back”), said 
Employee shall be entitled to a minimum of two (2) hours pay - at time and one half (1 A) for 
Investigators/Detectives and Detectives I st Grade and at straight time for Sergeants. The 
minimum of two (2).hours applies only to the first'(1 st ) call-back of the work week. All 
subsequent call-backs in the same work week are compensable only for fee actual hours worked. 

E. If an Employee is recalled to work within two (2) hours prior to his/her regular 
starting time, then said Employee shall receive overtime pay only for the actual hours woriced 
prior to his/her regular starting time, at his/her usual overtime rate of pay. 

F. Any Employee who is assigned an investigation or extradition which caused 
him/her to stay out of state overnight shall receive an additional four (4) hours straight pay for 
each such overnight trip. No such additional time shall be payable in the case of overnight stays 
out of fee state for fee purpose of training. Employees who are selected for and offered an 
opportunity to attend out-of-state training programs at fee expense of the BCPO take advantage 
of such training on a voluntary basis, because of the enhancement of job performance and career 
potential such training could have. Employees may refuse such out-of-state training opportunities 
without consequence, except such consequences as the absence of such training may have on 
their job assignments and/or credentials. Employees attending such out-of-state training 
opportunities as may be offered to them shall do so with fee understanding that they will receive 
absolutely no additional compensation for traveling to and from, or attending any out-of-state 
training program. Meals and out-of-pocket expenses will be reimbursed in accordance wife 
BCPO and County of Bergen policies. 
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G. Time for traveling to and from mandatory training programs in die State of New 
Jersey, or within a seventy-five (75) mile radius of Hackensack, New Jersey, will be 
compensated only if the Employee works more than the eight (8) hour requirement of that 
particular work day. Such time beyond eight (8) work hours will be compensated at the time and 
one half (114) overtime rate for Investigators/Detectives and Detectives 1 st Grade and at the 
straight time rate for Sergeants. 

H. Employees working an overtime detail of six (6) or more hours will be permitted 
to take a one-half (1/2) hour paid meal period during such overtime detail, unless their supervisor 
deems such meal period to be not practical under the circumstances. 

I. Overtime on any call-back commences when the Employee leaves home if the 
Employee lives in Bergen County or when the Employee crosses the Bergen County line by the 
most direct route to work if the Employee lives outside Bergen County. It terminates after the 
call-back when the Employee either arrives home (if he/she lives inside Bergen County) or 
crosses the county line on tire way home (he/she lives outside Bergen Comity). If the call-back 
involves work that is to be performed at a site that is not in Bergen County (e.g. if the Employee 
is assigned to duty with another law enforcement agency not located in Bergen County), then 
overtime on .the call-back shall.be paid portal-to-partal. However, if the call-back is within two 
(2) hours of an Employee’s regular starting time, overtime shall end when the Employee’s 
regular work day begins. 

J. An Employee, in the discretion of the Employer, may elect to take compensatory 

time off (CTO) in lieu of paid overtime. However, in no case may an Employee be re quired to 

take CTO in lieu of paid overtime. Any Employee who takes CTO in lieu of paid overtime will 

be allowed to accumulate no more than one hundred fifty (150) hours of CTO; after reac h ing that 

level, an Employee must use such excess CTO before the end of the calendar year, or lose it 

Once an Employee elects to take CTO instead of paid overtime, the BCPO will not later convert 
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such CTO to payments, except when the Employee retires, at which time CTO may he converted 
to payments at the Employee's hourly rate of pay at the time of his/her retirement, in accordance 
with past practice. An Employee should only elect to take such CTO as he/she can reasonable 
expect to fell within the one hundred fifty (150) hour maximum accumulation or to be used prior 
to the end of the calendar year. (3b the case of an extraordinary investigative situation which 
requires an Employee to be available for duty in December and does not permit such Employee 
to utilize his/her excess CTO before fee end of fee year, the Prosecutor may allow said Employee 
to carry over his/her excess CTO for one (1) additional month into January). 

CTO credited to Sergeants, pursuant to Article VH, paragraph B(2)(c), shall not be 
subject to the one hundred fifty (150) hour CTO cap. 

ARTICLE Vm 
LONGEVITY 

(A) Longevity payments shall be made to Employees covered by this Agreement 
based upon their total years of service, either as an employee of fee BCPO, or in some other 
County of Bergen employment capacity, or as a sworn law enforcement officer, as follows; 


(1) Completing 72 Months (6 Years). $200.00 

(2) Completing 108 Months (9 Years).. $400.00 

(3) Completing 168 Months (14 Years). $800.00 

(4) Completing 228 Months (19 Years).,.$1,000.00 


(B) Longevity payments payable hereunder shall be included in base salary beginning 
in the first pay period of the month following the date of hire month. 

ARTICLE IX 
ON CALL STATUS 

Employees covered by this Agreement shaft be required to serve in an on-call status &om 

time to time. Employees who are on-call may engage in their normal and routine off-duty 
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activities, but they should be able to return to work within a reasonable amount of t-imp. after 
receiving notification to do so. Employees shall receive no extra compensation for said on-call 
services. 

ARTICLE X 
VACATION 

The vacation policies of the BCPO are set forth in the Employee Manna! and are 
incorporated by reference into this Agreement. An Employee with five (5) years of sendee is 
still entitled to twenty (20) days of vacation per year under this Agreement, with those twenty 
(20) days equal to one hundred sixty (160) hours of vacation time. 

Under this Agreement, Employees with five (5) years of service to the BCPO will accrue 
vacation time at a rate of thirteen point thirty-three (13.33) hours per month of employment, 
which equals twenty (20) days, or one hundred sixty (160) hours, of vacation per year. 
Employees with less than five (5) years of service to the BCPO will accrue vacation time at the 
rate of fifteen (15) days per year, with those fifteen (15) days equal to one hundred twenty (120) 
vacation hours in a year (15 days times 8.0 hours per work day), or ten (10) vacation hours per 
month. 

ARTICLE XI 

SICK LEAVE 

\ 1,1 

The sick leave policies of the BCPO are set forth in the Emnlnvee Manual and are 
incorporated by reference into this Agreement, except that the hourly amounts of sick leave time 
earned have to be modified for Employees covered by this Agreement because of their extended 
work week. With a forty (40) hour normal work week. Employees accrue ten (10) hours of sick 
leave per month of employment. The Employer will not otherwise reduce the sick leave benefits 
of Employees covered by this Agreement without negotiation or arbitration, if required. 




ARTICLE XH 


PERSONAL LEAVE 

Subject to tiie approval of tire Employer, which approval shall not be unreasonably 
withheld except in those cases in which the Employee’s absence may adversely affect the 
ope ration of his/her unit, each Employee shall have three (3) personal leave, days per year. 
Effective 2014, bargaining unit members shall have four (4) personal leave days per year; the 
fourth (4 th ) day reflects the elimination of Lincoln’s Birthday as a holiday in 2014 (see Article 
XV, §B). For purposes of this clause, an Employee shall not be required to advise his superior of 
the reason for the personal leave day, but shall be required to notify his superior in writing at 
least seventy-two (72) hours in advance of such personal leave, except in cases of emergency. In 
the event employment is tenninaSed prior to the end of a fell calendar year, the personal leave 
days available shall be prorated for the actual employment time in the calendar year in which 
employment ends. Personal leave must he used before the end of each calendar year or it is lost 
without any carryover to the next calendar year. Employees are not entitled to receive payment 
for unused personal leave, 

ARTICLE XU! 

MATERNITY LEAVE 

The rights and obligations of Employees shall be as set forth under the Federal and New 
Jersey Family Leave Act and shall include, but not be limited to, the following provisions: 

1. ail female law enforcement officers shall advise the Employer of any 
pregnancy upon learning of such condition; 

2. a pregnant female law enforcement officer shall be permitted to work so long 
as such work, is permitted by the employee’s own doctor; 

3. female law enforcement officers shall be limited to a maximum of six (6) 
months leave of absence for pregnancy and birth, during which time they may 
use any and all vacation time, sick time and compensatory time, and any and 
all accumulated time benefits which they have accrued; 
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4. female law enforcement officers shall have Hie right or apply for an additional 
six (6) months leave of absence because of pregnancy or childbirth, to be 
approved on a case by case basis by the Prosecutor; 

5. male law enforcement officers shall be permitted to use up to ten (10) working 
days of accumulated sick time, compensatory time, vacation time and/or any 
other accumulated time benefits following the birth of their child; 

6. the provisions stated shall be applicable in those cases of duly certified 
adoption of a child under the age of three (3). 

Any provision of tins Article that is contrary to law shall be void. 

ARTICLE XIV 
MILITARY LEAVE 

Employees shall be entitled to a military leave of absence in accordance with Federal or 
State Law. 

ARTICLE XV 
HOLIDAYS 

A. Tire holiday policies of the BCPO are set forth in the fimpfoyee? ft/farmal and are 
incorporated by reference into this Agreement, except where modified in this Agreement The 
Employer will not reduce the holiday benefits of Employees covered by this Agreement without 
negotiation or arbitration, if required. 

B. Effective January 1, 2G14 s .LmoQln’s Birthday shall no longer be a holiday. In lieu 
of working Lincoln’s Birthday, bargaining unit members will be given a personal day to use, 
pursuant to Article XII above. 

ARTICLE XVI 
TERMINAL LEAVE 

A. T.nmn Sttm Payment An Employee, upon retirement (service retirement, special 
retirement, accidental disability retirement, ordinary disability retirement, early retirement and 
deferred retirement), or an Employee who terminates his service after reaching age sixty (60) and 
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who is covered by the Police and Fire Retirement System (PFRS) or the' Public Employee's 

Retirement System (PERS), shall be granted a terminal leave lump sum payment in accordance 

with Option 1 or Option. 2 below, whichever he/she elects: 

Option l - One-half (1/2) of the Employee’s earned and unused accumulated sick 
leave hours multiplied by his/her hourly rate of pay (based upon the average 
annual base pay including longevity received during the last twelve (12) months 
of his/her employment prior to the effective date of retirement divided by 2,080 
hours), provided, however, (hat no such lump sum payment shall exceed Twenty- 
Five Thousand ($25,000.00) Dollars for the years of this Agreement 

O ption 2 - Two (2) days (16 hours) of pay for each full year of service within the 
County of Bergen, but the total amount paid shall not exceed Twenty-five 
Thousand ($25,000.00) Dollars. .*. 

The Employee may elect to receive his/her terminal leave payment in a single installment 
' at any time up to eighteen (18) months from the termination date. In the event of an Employee’s 
death, the Employee’s estate shall be eligible for the above terminal leave lump sum payment 
according to the option selected by the estate, provided that the Employee had been employed by 
the County of Bergen for seven (7) consecutive years. 

B. Terminal Leave of Absence. An Employee, upon retirement (service retirement, 
special retirement, accidental disability retirement, ordinary disability retirement, early 
retirement and deferred retirement) or an Employee who terminates service after reaching age 
sixty (60) and who is covered by PFRS or PERS, will be granted a terminal leave of absence for 
up to sixty (60)' c alendar days, during which, he/she will receive his/her usual full pay and 
benefits, provided the following conditions are met by the Employee: 

1. the Employee has at least twenty (20) years of service and has submitted 
his/her irrevocable retirement papers with a specific retirement date; and, 

2. the Employee has submitted a written request for a terminal leave of absence, 
which, if approved must be taken in advance of the specific retirement date so 
as to expire on that date; and, 

3. the Employee has not used more than eighty (80) hours of approved sick leave 
dur ing the preceding twelve (12) months of employment (this provision may 
be waived in the sole discretion of the Prosecutor); and, 
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4. the Employee leaves the employ of the BCPO in good standing and not as a 
result of an involuntary dismissal. 

The aforesaid terminal leave of absence will be granted to otherwise eligible Employees 
under this Agreement as follows: 

1. if an Employee has accumulated One Thousand Seven Hundred (1,700) or more 
hours of unused sick leave as of toe date terminal leave is to commence, he/she will 
be granted sixty (60) calendar days of terminal leave; 

2. if an Employes has accumulated One Thousand One Hundred Fifty to One Thousand 
Six Hundred Ninety-Nine (1,150 to 1,699) hours of unused side leave as of the date 
terminal leave is to commence, he/she will be granted forty-five (45) calendar days of 
terminal leave. 

3. if an Employee has accumulated Eight Hundred Fifty to One Thousand One Hundred 
Forty-Nine (S50 to 1,149) hours of unused sick leave as of the date terminal leave is 
to c ommence , he/she will be granted thirty (30) calendar days of terminal leave. 

Note : In calculating pay during the terminal leave of absence, toe Employee will receive that 

pay he or she would normally be entitled to receive for the period. In other words, he/she will 

receive weekly pay calculated on the normal work week and will be paid only for the normal 

work days and holidays falling within the calendar leave of absence. 

ARTICLE XVH 
BEREAVEMENT LEAVE 

The bereavement leave policies of the BCPO are set forth in the Employee Manual . The 
Employer will not reduce the bereavement leave benefits of Employees covered by this 
Agreement without negotiation or arbitration, if required. 

ARTICLE XVIH 
INJURY LEAVE 

The injury leave policies of BCPO are set forth in toe Employee Manual and are 
incorporated by reference into this Agreement The Employer will not reduce the injury leave 
benefits of employees covered by this Agreement without negotiation or arbitration, if required. 
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ARTICLE XIX 


PERSONNEL FILES 

A separate personnel history file shall be established and maintained for each Employee 
covered by fins Agreement. Personnel history files are confidential records and shall be 
maintained in the office of the Prosecutor. All personnel history files will be carefully 
maintained and permanently safeguarded and nothing placed ia any file shall be removed 
therefrom without proper authorization. 

Any member of the Prosecutor’s Office may, by appointment, review his/her personnel 
file, but this appointment for review must be made through the Prosecutor or his designee and 
the review shall take place in the presence of the Prosecutor or his designee. 

Whenever a written complaint concerning an Employee covered by this Agreement or 
his/her actions is to be placed in his/her personnel file, a copy shall be made available to said 
Employee, as well as an opportunity to place a rebuttal in his/her file if the Employee so desires. 

Formal written disciplinary charges brought pursuant to the Employee Manual of fee 
BCPO, along with the Employee’s memorandum in response thereto and the record of final 
disposition, shall be entered into an Employee’s personnel file in accordance wife the provisions 
of fee Employee Manual . Upon a dismissal of an administrative charge or a finding not adverse 
to fee employee, all written complaints and a record of all attendant proceedings shall be entered 
in a file maintained by the Chief. No reference to the complaints or proceedings shall be entered 
in fee Employee’s personnel file. 

ARTICLE XX 
HEALTH BENEFITS 

A. MEDICAL INSURANCE 

Premiums for fee current medical insurance plan (Horizon Blue Cross Blue Shield of 


New Jersey, incorporated on My 1, 2003) previously provided to BCPO employees and their 
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eligible dependents shall continue to be paid by the Employer, except as modified below. The 
Employer reserves the right in its sole discretion to change insurance carriers or plan at'any time 
provided the coverage is equivalent to that presently in effect The Employ® will notify the 
Association no less than thirty (30) day in advance of its intent to make any such change. 

Employees who compete twenty-five (25) years of service in the New Jersey Public 
Employees Retirement System (PERS) or New Jersey Police and Firearm’s Retirement System 
(PFRS) shall, at the time of their retirement from the County of Bergen, continue to receive 
health benefits under the same terms as County employees, including any prescription benefits. 

The provisions of this Section are subject to the further provisions of Section G herein. 

B. DENTAL 

The Employer will m aintain the currently effective dental benefits insurance program, 
being described as DELTA Dental Plan of New Jersey, Inc. (Premier or Flagship, to be 
determined by the Employee), which plan shall provide for a maximum annual benefit of One 
Thousand ($1,000.00) Dollars for dental service and a maximum lifetime benefit of One 
Thousand ($1,000.00) Dollars for orthodontic services with a Twenty-Five ($25.00) Dollar 
deductible, per patient, per calendar year, with a co-payment thereafter based on stated 
percentages or usual and customary rates. All insurance premiums for coverage under this dental 
plan shall be paid by the Employer. The Employer reserves the right in its sole discretion to 
change insurance carriers or the plan at any tiro© provided that foe coverage is equivalent to that 
which is already in effect. The Employer will notify the Association no less than thirty (30) days 
in advance of its intent to make any such change. 

C. DISABILITY 

1. The Employer shall maintain fee disability benefits insurance program during the 
term of this Agreement, as sponsored by John Hancock Mutual Life Insurance Company, subject 
to the following conditions: 
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(a) The monthly premium shall be paid in fee following proportion; 
Employer-$5.00; Employee-$4.63. Any increase in fee premium over the premium stated herein 
shall be paid fifty (50%) percent by fee Employer and fifty (50%) percent by the Employee. 
Employee who chose to join the program shall make payment through payroll deductions; it is 
understood and agreed that no Employee shall be obliged to participate in this program. 

(b) The waiting period prior to fee benefit entitlement shall be thirty (30) 
days. Employees who choose to join fee plan shall be entitled to receive disability benefits of 
seventy (70%) perc ent of the Employee's weekly wage to a maximum of. One Hundred Fifty 
($150.00) Dollars per week wife a maximum of fifty-two (52) weeks of payments. The plan shall 
cover disability due to pregnancy, 

(c) An Employee who becomes eligible for disability payments and who has 
sick leave accumulated shall be entitled to receive fee disability payment plus that amount of 
sick time which would give him/her his/her normal bi-weekly base salary. 

2. The Employer reserves the right In its sole discretion to change insurance carriers 
or fee plan at any tune provided feat fee coverage is equivalent to that which is already in effect 
The Employer will notify fee Association no less than thirty (30) days in advance of its intent to 
make any such change. 

An Employee who is disabled within fee meaning of the Disability Benefits Insurance 
Program and who has exhausted all paid leave due him/her may appeal to fee Employer or his 
designee for the con firmatio n of coverage under the State Health Benefits Plan, fee Dental 
Program, fee Disability Program, the Prescription Program and fee Eye Care Plan at the expense 
of fee Employer until either fee Employee is no longer disabled or a period of fifty-two (52) 
weeks has elapsed from the date of fee exhaustion of all paid leave, whichever occurs first The 
Employer or his designee shall have fee authority in Ms sole discretion either to provide for 
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continuation, of health benefits coverage or to allow coverage to lapse as may otherwise be 
required by law. 

D. PRESCRIPTION 

The Employer shall provide a prescription payment insurance plan to all Employees 
covered by this Agreement and their eligible dependents, under the terms of which: 

1. All employees will pay the following co-pays as to prescriptions: 

$5.00 (generic) (30 day supply) 

$ 15.00 (preferred brand name) (30 day supply) 

$30.00 (non-prefewed brand name) (30 day supply) 

MAILORDER 

$5.00 (generic) (90 day supply) 

$30.00 (preferred brand name) (90 day supply) 

$60.00(noa-prefeared brand name) (90 day supply) 

2. No employee entering the Comity’s Direct Access program shall seek reimbursement 
through the County’s insurance program or any other County entity of the 
prescription co-pays paid by the Employee. 

3. The insurance company shall pay any and all charges above the co-payment made by 
the Employee as set forth above. 

4. The Employer shall pay the full premium!. 

5. The Employer reserves the right in its sole discretion to change insurance carriers or 
the plan at any time provided that the coverage is equivalent to that which is already 
in effect The Employer will notify the Association no less than thirty (30) days in 
advance of its intent to make any such change. 

E. EYE CARE 

The Employer shall reimburse Employees for eye-care expenses incurred by them or their 
spouse or their dependent children, subject to die following: 
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1. The expense shall have been incurred to a recognized supplier of eye care (e.g. 
physician, optometrist, laboratory, supplier of eye glasses or contact lenses, etc.); and, 

2. A bill for the expense or proof of the expenditure, specifying the name of the patient, 
together with a voucher signed by the Employee, which shall act as a certification that 
the named patient is Mmselfiherself or a qualified spouse or dependent, shall have 
been submitted to the Employer; and, 

3. The expense is not one covered by any other insurance program supplied by the 
Employer under this Agreement, and, 

4. The total reimbursement by the Employer (for the Employee, his/her spouse and 
his/her eligible dependents combined) does not exceed One Hundred Fifty ($150.00) 
Dollars per year. The annual reimbursement may be combined for any two (2) 
consecutive years of this Agreement. 

5. To be eligible for this benefit, an Employee must have six (6) months of service. 

F. ANNUAL PHYSICAL EXAMINATION 

The Employer shall make available a complete medical examination to each Employee 

once during each calendar year. Said annual physical examination shall be conducted at such 

facility and under such procedures as- the County of Bergen may establish- The Association 

agrees that the results of any such examination shall be made known to the Employer, upon-its 

request, and Employees waive any right to physician/patient privilege regarding same (i.e. the 

privilege is waived only with regard to the results of the physical examination). The medical 

examination will include all the medical examinations presently offered to Employees but shall 

also provide, at die Employee’s option, the following exams: 

Chest X-Ray 
Stool Test 

Proctoscope Examination 

Prostate Examination (with Cancer Blood Test) 

Breast Examination (to include Mammography) 
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HDL, LDL, Glucose and Triglycerides Tests 

Lead Test 

E.K.G. 

Pap Smear 
Hearing Examination 

All or any portion of the testing shall be voluntary on the part of the Employee. 

Employees shall follow the prescribed procedures in requesting an annual physical 
examination under this provision 

G. (1) AH employees shall be enrolled into the County’s Direct Access Plan. 

(2) Effective -January 1, 2814, all members, of the bargaining unit, as well as all 
applicable retirees, shall be governed by the provisions of CL 78, P-L- 2011 in their entirety. In 
2014, members of this bargaining unit shall be responsible for paying twenty-five (25%) percent 
of the applicable contribution. In 2015, members of this bargaining unit shall be responsible for 
paying fifty (50%) percent of the applicable contribution. In 2016, members of the bargaining 
unit shall be responsible for paying seventy-five (75%) percent of the applicable contribution. In 
2017, members of the bargaining unit shall be responsible for one hundred (100%) percent of the 
applicable contribution. New members of the office not previously employed will be responsible 
for one hundred (100%) percent contribution from the outset There shall be no negotiation of 
health care contributions until after December 31, 2017. Further, should future legislation apply 
to mating collective bargaining agreements, the Employer shall make the deductions) in 
accordance with law. Said monies shall be a deduction from the employee’s salary check as set 
forth herein. To the extent required by law, the Employer shall provide a payroll deduction plan 
with Section 125 of the Internal Revenue Code, so that all payments made pursuant to 
this Section or thereafter by law may be deducted from the employee’s reported income for 
taxation purposes. 
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ARTICLE XXI 


CLOTHING 

All investigative personnel covered under this Agreement shall he required, al their own 
expense, to supply and wear appropriate work clothing, including appropriate business attire, 
rain gear, boots, etc. The Employer shall be responsible to supply, at the Employer’s expense, 
all technical equipment, such as bulletproof vests, helmets and turn out coats. There will be iio 
clothing or uniform allowance paid to members of the Association. 

ARTICLE XXH 

f ^ S 

INDEMNIFICATION OF EMPLOYEES 

The County of Bergen shall provide for the indemnification and payment of claims end 
inci d ental expenses thereto, not covered by any liability insurance policy, filed against an 
Employee covered by this Agreement for any act or omission arising out of and in the course of 
the performance of the duties of his/her office, position or employment Such indemnification 
shall extend, to exemplary or punitive damages resulting from the civil violation of State or 
Federal law if, in the opinion of the Prosecutor, the ante committed upon which the damages are 
based did not constitute actual fraud, actual malice, willful misconduct or an intentional wrong; 
such indemnification and payment of claims shall be to the extent permitted under N.J.5.A. 59:1- 
1 etseo. 

ARTICLE XXffl 
BULLETIN BOARD 

The Employer will supply one (1) bulletin board in a conspicuous location for the use of 

the Association in each of the main facilities that are presently being used by the BCPO. The 

bulletin board shall be for the use of the Association for the posting of notices and bulletins 

pertaining to Association business and activities or matters dealing with the welfare of 

Employees. No matter may be posted without (a) receiving written permission of the officially 
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designated Association representative; (b) being on Association letterhead; and/or, (c) signed by 
the Association President. 


ARTICLE XXIV 
GRIEVANCE PROCEDURE 
A. DISCIPLINARY ACTION 


The procedures for disciplinary proceedings involving members of the Association are 

set forth in P.L. 2003, C, 173 (See Appendix B). 

B. NGN-DISCIPLINARY GRIEVANCE 

A grievance involving a claimed violation, misinterpretation, or misapplication of the 

terms of this Agreement, or a grievance relating to wor king conditions or other matter which are 

not claimed violations, misinterpretations or misapplication of the terms of tins Agreement shall 

be handled in the manner set forth in this contract No changes in such procedure shah be 

implemented without prior notice to this Association. 

(1) An Employee shall present his/her complaint to his/her immediate supervisor 
orally, or in writing, setting forth the details of the grievance clearly and 
concisely. 

(a) The supervisor shall arrange for an interview with the grievant 
within ten (10) days of foe receipt of foe complaint 

(b) At this stage, foe matter may be resolved informally if the grievant 
accepts the decision. 

(c) If the matter is not resolved or if foe grievance involves the 
grievant’s immediate supervisor: 

(la) He/she shall submit, in writing, the details of the complaint 
to his/her Captain, who will schedule an interview within ten (10) 
days of the receipt of foe complaint 

(lb) If the Captain cannot resolve tire matter, a hearing shall be 
scheduled before the Chief or a Deputy Chief within five (5) days 
of the receipt of foe grievance by the Chief. 
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(lc) Should die mater involve the Chief or Deputy Chief; it sh a ll 
be referred directly to the Prosecutor or his designee as outlined in 
subparagraph (1) above. 

(2) A grievance presented orally shall not require a written answer. 

(3) A grievance presented in writing shall be answered in writing. 

(4) A record of each written grievance and tile resolution of it s hal l be entered in a 
file maintained by the Chief. 

If a decision of the Prosecutor with respect to a nott-disciplinary grievance which 
involved a claimed violation, misinterpretation or misapplication of the terms of this Agreement 
is unsatisfactory to the Employee or the Association, only the Association shall have the right to 
submit such grievance to an Arbitrator appointed by the parties from the Arbitration Panel 
maintained by the Public Employment Relations Commission of the State of New Jersey. The 
Association must deliver a Notice of Appeal to the Prosecutor within ten (10) days of the receipt 
by the Employee of the Prosecutor^ decision. The Arbitrator shall have full power to hear the 
grievance and make a final decision, which decision shall neither modify, add to or subtract from 
the terms of this Agreement The decision shall be rendered within thirty (30) days after 
completion of the hearing and shall be binding on both parties. The cost of the Arbitrator and his 
expenses shall be borne equally by both, parties, unless otherwise provided by law. 

C. REPRESENTATION BY THE ASSOCIATION 

The Association shall have the right to represent any Employee requesting representation, 
but individual Employees shall have the right to elect to represent themselves. 

ARTICLE XXV 
FAIR SHARE PAYMENTS 

In accordance with C, 447 of the Public Laws of 1979 fN.J.S.A. 34:13A-5,5), effective 
January 1, 1982, the Employer agrees to commence withholding from the salaries of those 
Employees who are covered by this Agreement and who have not executed aidhorizaiions 
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permitting the Employer or County to withhold the ftill amount of union dues from their salaries, 
a representative fee equal to eighty-five (85%) percent of the uniform annual dues charged by the 
Association of its members. The Employer or the County shall forward the amount so deducted 
to the Association in the same manner as it presently forwards the union dues of those 
Employees who are members. The Association represents that it has established a demand and 
return system and that it is in compliance with all requirements imposed pursuant to C. 447 of 
the Public Laws of 1979, and the County’s obligation pursuant to this Paragraph, is contingent 
upon the Association’s continued compliance therewith. 

The Association will defend, indemnify and save the County and Employer harmless 
against any and all claims, demands, suits, or other forms of liability which may arise out of or 
by reason of action, taken by the County Employer pursuant to the provisions of this Section of 
the Agreement 

In the event that Employees hired after the effective date of tins Agreement do not, within 
thirty (30) days after such date of hire, execute written authorizations for withholding of union 
dues of the Association, then the provisions of the first Paragraph of this Section regarding Fair 
Share Payments shall be and become effective. 

ARTICLE XXVI 
SAVINGS CLAUSE 

A. It is understood and agreed that if any portion of this Agreement or the application of 
this Agreement to any person or circumstances shall he invalidated by statute, the remainder of 
this Agreement or the application of such provision to other persons or circumstances shall not 
be affected thereby. 

B. If any such provisions are so invalidated by statute, the Employer and the Association 
will meet for the purpose of negotiating changes made necessary by the applicable laws. 
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In the event that any other recognized bargaining agent representing employees of the 
County of Bergen receives airy new or improved health benefits not covered by this Agreement, 
die Employees covered by this Agreement shall be immediately entitled to reopen negotiations 
with the Employer as to the health benefits issue only. Other bargaining agents or unions include 
but are not limited to: United Service Workers Union, Local 555 and/or Local 755; Bergen 
County Prosecutor’s Office P.BA. Local No. 221 Superior Officers; Bergen County Police; 



upon time and place, 

D. All requests of the Safety Committee shall be forwarded in writing to the 
Prosecutor for his review. 

E. The Prosecutor shall reply in writing to requests of the Safety Commi ttee. 


OOTPUTV ACTION 


All Employees covered by this Agreement who take any police action during off duty 

hours which would have been taken by said personnel on active duty will be entitled, to the rights 
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and benefits protection concerning such action as if on active duty. An Employee must make 
every effort at the earliest possible time to receive approval for such, action by his/her immediate 
supervisor. 

ARTICLE.XXX 
NO WAIVER 

Except as otherwise provided in this Agreement, the failure to enforce any provisions of 
this Agreement shall not be deemed a waiver thereof. This Agreement is not intended and shall 
not be construed as a waiver of any right or benefit to which the Employees and Employes: herein 
am entitled by law. 

ARTICLE XXXI 
TERM AND RENEWAL 

This Agreement shall be effective as of January 1, 2014 and shall continue in full force 
and effect until December 31,2016 or until a new contract is executed. 



Subject to prior approval of the Prosecutor, Employees covered by this Agreement may 
reside anywhere within the State of.New Jersey, as long as-such residence, is within a reasonable 
distance of Bergen County, and such approval shall not be revoked once granted. It shall be the 
sole exclusive prerogative of the Prosecutor to determine what reasonable distance will be. 


29 





APP ENDIX A 


BASE SALARY TABLE FOR JANUARY 1,2014 THROUGH DECEMBER31,2016 


Investigator 


SMa 

1/1/2014 

1/1/2015 

1/1/2016 

A 

$47,141 

$47,848 

$48,566 

B 

$50,834 

$51,597 

$52,371 

I 

$58,926 

$59,810 

$60,707 

E 

$69,237 

$70,276 

$71,330 

III 

$79,551 ' 

$80,744 

$81,955 

rv 

$91,336 

$92,706 

$94,097 

V 

$103,857 

$105,415 

$106,996 

Vi 

$115,643 

$117,378 

$119,139 

vn 

$134,057 

$136,068 

$138,109 


Detective 




One 

$134,649 

$136,669 

$138,719 

Sergeant 

$141,422 

$143,543 

$145,696 
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APPENDIX B 


CHAPTER 173 

AN ACT concerning county investigators, amending N..T.S. 2AT57-1G, and supplementing Tide 
2 A of the New Jersey Statutes. 

BE IT ENACTED by the Senate and General Assembly of the State of New Jersey: 

1. N.J.S. 2A:157-10 is amended to read as follows: 

County investigators generally; appointment, salary, duties. 

2AT57-10. In addition to the office of county detective, there is created in the office of 
the prosecutor, the office or position-qf county investigator which shall be in the unclassified 
service of-the civil service, the prosecutor of each of the several counties of this state ifiay 
appoint such number of suitable persons, not in excess of the number, and at salaries not less 
than the minimum amounts, in this act provided, to be known as county investigators, and to 
assist the prosecutor in the detection, apprehension, arrest and conviction of offenders against the 
law. Persons so appointed shall possess all the powers and rights and be subject to ail the 
obligations of police officers, constables and special deputy sheriffs, in criminal matters. 

Notwithstanding the provisions of this section, a single probationary or temporary 
appointment as a county investigator may be made for a total period not exceeding one year. 

C,2A: 157-10.1 Causes for removal of county investigator. 

2. Except as otherwise provided by law, a county investigator employed by the county 
prosecutor shall not be removed from office, employment or position for political reasons or for 
any cause other than incapacity, misconduct, or disobedience of rules and regulations established 
by the prosecutor, nor shall such investigator be suspended, removed, fined or reduced in rank 
from or in office, employment, or position therein, except for just cause as hereinbefore provided 
and then only upon a written, complaint setting forth the charge or charges against such 
investigator. The chief investigator and deputy chief investigator, however, may be removed -or 
demoted by the prosecutor. The complaint shall be filed in the office having charge of the office 
wherein the complaint is marie and a copy shall be served upon the investigator so charged, with 
notice of a designated hearing thereon by the proper authorities, which shall be not less than 10 
or more than 30 days from the date of service of the complaint 

A complaint charging a violation of the Internal rules and regulations established for the 
conduct of a prosecutor’s office shall be filed no later than the 45 m day after the date on which 
the person filing the complaint obtained sufficient infoimation to file file matter upon which the 
complaint is based. The 45-day time limit shall not apply if an investigation of an investigator for 
a violation of the internal rules or regulations of the office is included directly or indirectly 
within a concurrent investigation of that office for a violation of the criminal laws of this State. 
The 45-day limit shall begin on the day after the disposition of the criminal investigation.. The 
45-day requirement of this paragraph for the fifing of a complaint against an investigator shall 
not apply to a filing of a complaint by a private individual. 
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A failure to comply with these provisions as to the service of the complaint and the time 
within which a complaint is to be filed shall require a dismissal of the complaint 

The investigator may waive the right to a hearing and may appeal the charges directly to 
any available authority specified by law or regulation, or follow any other procedure recognized 
by a contract, as permitted by law. 

For the purposes of this section, the transfer of an investigator from one section or unit to 
another section or unit within the office of the prosecutor shall not constitute s demotion, and the 
transferred investigator shall retain his rank, seniority, seniority-related privileges and salary. 

C-2A:157-10.2 Subpoena power of those hearing charges. 

3. Except as otherwise provided by law, the officer, board or authority empowered 
to hear and determine the charge or charges made against a county investigator shall have the 
power to subpoena witnesses • and documentary evidence. The Superior Court shall have 
jurisdiction to enforce any such subpoena. 

C.2A: 157.3 Suspension pending hearing. 

4. If any county investigator shall be suspended pending a hearing as a result of 
charges P.L. 2003, CHATTER 173 2 made against him, such hearing, except as otherwise 
provided by law, shall be commenced within 3 0 days from the date of the service of the copy of 
the complaint upon him, in default of which the charges shall be dismissed, and the investigator 
may be returned to dirty. 

C.2A: 157-10,4 Charges, suspension, with or without pay. 

5. Notwithstanding any other law to the contrary, whenever a county investigator is 
charged with an offense, under the laws of this State, another state, or the United States, toe 
investigator may be suspended from performing his duties, with pay, until the case against the 
investigator is disposed of at trial, the complaint is dismissed, or the prosecution is temunatfid; 
provided, however, that if a grand jury returns an indictment against the investigator, of the 
investigator is charged with a crime- of the first, second or third degree or which involves moral 
turpitude or dishonesty, toe investigator may be suspended from his duties, without pay, until the 
case against his is disposed of at trial, the complaint is dismissed, or the prosecution is 
terminated. 

C.2A: 157-10.5 Reinstatement, recovery of pay. 

6. If a suspended county investigator is found not guilty at trial, the charges are 
dismissed or the prosecution is te rmina ted, the investigator shall be reinstated to Ms position and 
shall be entitled to recover all pay withheld during the period of suspension subject to any 
disciplinary proceedings or administrative action. 

C.2A: 157-10.6 Recover of salary for unlawful suspension. 

7. Whenever any county investigator shall be suspended or dismissed from his 
office, employment or position and that suspension or dismissal shall be judicially determined to 
be illegal, the investigator shall be entitled to recover Ms salary from the date of such suspension 


33 





or dismissal, provided a written application therefore shall be filed with the prosecutor’s office 
within 30 days after such judicial determination. 

C.2A: 157-10.7 Review by Superior Court 

g. Any county investigator who has been tried and convicted of any charge or 
charges, and is employed, by a prosecutor in a county where Tide 11A (Civil Service) of the New 
Jersey Statutes is not in operation, may obtain a review thereof by the Superior Court. Such 
review shall be obtained by serving a written notice of an application therefore upon the party or 
board whose action is to be reviewed within 10 days after written notice to the investigator of tire 
conviction. The party or board shall transmit to the court a copy of the record of such conviction, 
and of the charge or charges for which the applicant was tried. The court shall hear the cause de 
novo of the record below and may either affirm, reverse or modify such conviction. 

Tf the applicant was removed from his office, employment or position, the court may 
direct that he be restored to such office, employment or position, and to all his rights pertaining 
thereto, and may take such other order or judgment as the court deems proper. Either party may 
supplement the record With additional testimony subject to die rules of evidence. 

C.2A:157-10.8 Provision of means for defense, reimbursement 

9, Whenever a county investigator is a defendant in any action or legal proceeding 
arising out of and directly related to the lawful exercise of police powers in the furtherance of his 
official duties, the prosecutor shall provide the investigator with the necessary means for the 
defense of such action or proceeding, but not for his defense in a disciplinary proceeding 
instituted against him by the prosecutor or in a criminal proceeding instituted as a result of a 
complaint on behalf of the prosecutor. If any such disciplinary or criminal proceeding instituted 
by or on complaint of the prosecutor shall be dismissed or finally determined in fever of the 
investigator , he shall be reimbursed for the expense of his defense. 

10. This act shall take effect on the 120* day after enactment 

Approved September 9, 2003. 
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